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HR System: Performance Management
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Key aspects of performance Management Transformation




&9

Key aspects of performance Management Transformation




Key aspects of performance Management Transformation




N15U5%115 Talent

1 UUEIURTIVDINITINNURNULAZUSNTORIANaAY 1aenIs
AU WU LAZUSHISAUNLAILLASH

> LailynisAunmauiaaiaiige

It is about creating the “right fit.”
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Career Management

Career Management

(Career Development Program)

Career Paths Career Planning Career
Growth

Career Development

Career Counseling
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Factors that contribute to a positive employee experience

} " Upeloitte University Press; 2017 Deloitte Global Human Capital Trends
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People Development (nswaiuiwiinau)
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Challenges and changes in Learning & Development
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Reflection/ Q & A




